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EQUAL EMPI JOY'MEMT QFPQRTUNl1Y 
COMMISSION 
Uical Office 
Newark Aj'ea Office 
1 Nrwurk Center, 21"'niiur 
Niswsirk, NJ. 07102-5233 
Dawn M. lyJge,' 9705 
21 S. 5"1 Street, Suite 400 
Philadelphia, PA 19106 
Counsel ftir Plaintiff 
FOR THE DISTRICT OF NEW JERSEY 
EQUAL EMPLOYMENT
 0pi>O R TUNiTY 
COMMISSION, 
Plaintiff, 
and 
ALAN G. ABLER, M.D, 
Plaintiff Intervenor, 
v. 
HORIZON/MERCY HEALTH PLAN, 
an INDEPENDENT LICENSEE OF 
BLUE CROSS/BLUE SHIELD OF 
NEW JERSEY INC, 
Defendant 
RECEIVED 
MAY 2 S 2fltt 
AT 8:30 M 
WILLIAM T, WALSH 
Ol ETDb!r 
CIVTL ACTION NO, 
(B-cv-4402 (GEB) 
CONSENT DECREE 
This Consent Decree is entered into by the Plaintiff, the United States Equal Employment 
Opportunity Commission (the "EEOC" or the "Commission") and the Defendant, Horizon/Mercy 
(mistakenly referred to as Horizon/Mercy Health Plan, an Independent Licensee of Blue Cross/Blue 
Shield or New Jersey, Inc.) (hereinafter referred to as "Horizon/Mercy"), its directors, officers, 
agents, employees, successors or assigns. 
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The Commission brought this action on September 17, 2003s in the United States District 
Court for the District of New Jersey to enforce Title Vll of the Civil Rights Act of 1964, as amended, 
and Title I of the Civil Rights Act of 1991, 42 U.S.C. § 2000e, et, m ("Title VIT). hi its 
Complaint, the Commi ssion alleged that Horizon/Mercy engaged in unlawful employment practices 
at its Trenton, New Jersey facility, Speci fically, the EEOC alleged that Horizon/Mercy discriminated 
aeainst Dr, Alan Adler when it failed to promote him to the position of Chief Medical Officer and 
subsequently terminated him from his position because of his 
denied that it subjected Dr. Adler to race discrimination. Horizon/Mercy further denied that any of 
Us acts have violated Title Vll and Title 1, and that it has any liability with regard to the alleged 
violations. 
As a result of settlement discussions, and in an attempt to avoid further litigation costs, the 
parties to this action do hereby agree to entry of this Consent Decree (hereinafter referred to as the 
"Decree") which shall resolve fully and finally all claims which were raised by the EEOC in its 
Complaint filed on behalf of Dr. Alan Adler. It is the intent of the parties that this Decree shall be 
a final and binding settlement between the parties signatory hereto, their successors and assigns, in 
full disposition of all claims alleged in the Commission's Complaint against Horizon/Mercy. 
The Parties hereby agree that; 
» 11ns Decree is entered into m compromise ot trie cl&inis asserted. in tins civil action, 
Horizon/Mercy denies any wrongdoing, and this Decree shall, under no circumstances, be construed 
or deemed to be evidence of any wrongdoing, fault, or liability; or any infirmity in the defenses that 
Horizon/Mercy asserted. 
2. The EEOC is the agency of the United States government authorized by Congress to 
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investigate allegations of unlawful employment discrimination, to bring civil actions based upon 
these allegations of unlawful practices, and to seek relief for individuals affected by such practices. 
3. The parties stipulate that, pursuant to Title VII and 28 USC § 451,1331,1337,1343, and 
1345, the United States District for the District o f New Jersey has jurisdiction over both the subject 
matter and the parties in this case. The parties further stipulate that venue is appropriate in the 
District of New Jersey. 
NON-DISCRIMINATION 
4. Horizon/Mercy agrees to comply fully with all of the provisions of Title VII, and will 
avoid engaging in any employment practice which operates to deny equal employment opportunity 
based on race, in violation of Title VII. 
5. Horizon/Mercy agrees that it shall not engage in any employment practices which retaliate 
in any manner against any person, including but not limited to, Dr. Alan Adler, because of that 
person's cooperation with the EEOC with respect to this civi I action, including the filing of a charge, 
the giving of testimony or assistance, or participation in this matter, or any investigation, hearing or 
proceeding under Title VII, 
6. Hori/.on/Mercy shall not divulge to any employer or potential employer of Dr. Adler the 
facts or circumstances related to the charge of discrimination against Horizon/Mercy, or any of the 
events relating to their participation in the litigation of this matter. Horizon/Mercy will expunge 
from the personnel files of Dr. Adler any documents, correspondence and related papers pertaining 
to the charge of discrimination filed by Dr. Adler with the EEOC or the EEOC's lawsuit. 
NON-ADMISSION 
7. This Decree, being entered into with the consent of the Commission and Horizon/Mercy, 
3 
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shall nol constitute an adjudication or finding on the merits of the case and shall tiot be construed 
as an admission of liability by Horizon/Mercy. 
MONETARY COMPENSATION 
8. Horizon/Mercy agrees to pay the sum total of $450,000.00 to Dr. Alan Adler and/or his 
representative, hi order to receive this sum, Dr. Adler will be required to execute and not revoke 
a Release, to be presented to him by Horizon/Mercy, in order to receive the monetary payment, 
9„ Within fourteen days after Horizon/Mercy has received Dr. Adl^r's executed Release, 
Horizon/Mercy will make the monetary payment to Dr. Adler. Proof of the payment (consisting of 
a copy of the check and a copy of the transmittal letter to Dr. Adler) shall be mailed to Dawn M. 
Edge, Trial Attorney, EEOC, 21 S. Fifth Street, Suite 400, Philadelphia, PA 19106, 
EQUITABLE RELIEF 
Defendant Horizon/Mercy agrees to the following injunctive relief: 
10. Horizon/Mercy agrees to post a Notice at its Trenton, New Jersey facility in the form 
attached hereto as Exhibit A for a period of 180 days from the date of the filing of this Decree with 
the Court. The Notice shall be easily legible and shall be posted on the bulletin boards at the 
Trenton, New Jersey facility where notices, bulletins or announcements of this nature are usually and 
customarily posted for the benefit of all employees. Should the posted copy of the Notice become 
defaced, marred or otherwise made unreadable, Horizon/Mercy agrees to immediately post a 
readable copy of the Notice. 
11. Horizon/Mercy agrees to conduct training on race discrimination under Title VH for 
staffing personnel, managers, and supervisors with interviewing and/or hiring authority at its 
Trenton, New Jersey facility within 180 days of the filing of the Decree with the Court to be 
4 
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conducted by Defendant's Assistant General Counsel, Defendant agrees to notify the Commission 
as to the date of the training, and provide information regarding the substantive content presented 
at the training after the training is completed. 
DISPUTE RESOLUTION AND COMPLIANCE 
12. The parties agree that the Court may enter such orders, and will have all equitable 
powers, including injunctive relief, as may be necessary in order to enforce the Monetary 
Compensation and Equitable Relief sections of this Consent Decree. The Court may order 
expedited discovery under the Federal Rules of Civil Procedure for purposes of determining 
compliance with the Monetary Compensation and Equitable Relief sections of this Decree or 
defending against a claims of non-compliance. 
13. If any provision of the Consent Decree is found to be unlawful, only the specific 
provision in question .shall be affected and the other provisions will remain in full force and effect. 
14. The terms of the Decree are and shall be binding upon the present and future employees, 
agents, trustees, administrators, successors, representatives, and assigns of Horizon/Mercy. 
15. The Decree constitutes the entire agreement and commitments of the parties. Any 
modifications to this agreement must be mutually agreed upon and memorialized in a writing signed 
by Horizon/Mercy and the Commission. 
16. The Parties agree to file a Stipulation of Dismissal with Prejudice in the form attached 
hereto as Exhibit B. 
17. Failure by the Commission to seek enforcement of this Decree with regard to one 
provision shall not be construed as a waiver of its rights to do so with regard to the same or other 
provisions of this Decree. 
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18, This Consent Decree shall he filed in the United States District Court for the District 
of New Jersey and shall continue to be in effect for a period of one (1) year, 
EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
Eric S, Drciband 
(jrencrai ^ouns*ei 
James L. Lee 
Deputy General Counsel 
Gwendolyn Young Reams 
Associate General Counsel 
(ashington, D.C. 
Slinc H. McNair 
Regional Attorney 
Judith A, O'Boyle 
Supervisory Trial Attorney 
Dawn M. Edge " 
Trial Attorney 
U.S. EEOC 
Philadelphia District Office 
21 S. 5th Street, Suite 400 
Philadelphia, PA 19106 
C 
3 
DATE 
11 •\r " 
HORIZON/MERCY HEALTH PLAN, an 
INDEPENDENT LICENSEE OF BLUE 
CROSS/BLUE SHIELD OF NEW JERSEY, 
ikz~ 
Center 
if. Boulevard, 13"1 Floor 
ia, PA 19103 
(215)^87-1000 
DATE 
Case 3:03-cv-04402-GEB-JJH Document 23 Filed 05/25/2004 Page 7 of 13 
APPROVED AND SO ORDERED; 
W.**>/ •Z^uS0<: dL 
•"t^ T1 yj, ^t>^'inLnoH TT c n T 
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EXHIBIT- A 
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NOTICE 
Title VII of the Civil Rights Act of 1964, 42 U.S.C. Section 2GG0e, et seq., as amended, 
("Title VTT"), prohibits discrimination against employees and applicants for employment based upon 
race, color, sex, religion, or national origin. Title VIT further prohibits retaliation against employees 
or applicants who avail themselves of the rights under Title VII by engaging in protected activities, 
such as tiling a charge of discrimination and/or testifying or participating in a Commission 
investigation. 
The Equal Employment Opportunity Commission (the "EEOC" or the "Commission") is the 
federal agency which investigates charges of unlawful employment discrimination. The EEOC has 
the authority to bring lawsuits in federal court to enforce Title VII. 
This notice is being posted as part of the resolution of EEQC v. Horizon/Mercy, Civil Action 
Number Q3-cv-4402 (GEB). The EEOC brought this action against Horizon/Mercy, to enforce 
provisions of Title VII, specifically alleging that Horizon/Mercy discriminated against an employee 
in violation of Title VII, 
Horizon Mercy fully supports and will comply with Title VII in all respects. In furtherance 
of the resolution of this matter, Horizon/Mercy, is committed to the principle of equality of 
opportunity and will not engage in any employment practice which in any way operates to deny equal 
employment opportunities in violation of Title VII on the basis of race, color, religion, sex, or 
national origin. Furthermore, in accordance with Title VII, Horizon/Mercy will not take any action 
against any employee, any applicant for employment or any familytnemberof any employee because 
he or she has exercised any right under Title VTT, including the filing of a charge of discrimination 
with the Equal Employment Opportunity Commission or for testifying or participating in a 
Commission investigation. 
This Notice will remain posted at Horizon/Mercy's Trenton, New Jersey facility for a period 
of one hundred eighty (180) days and must not be defaced or removed. This Notice will be avai lable 
for inspection by all employees of Horizon/Mercy. 
THIS NOTICE MUST NOT BE REMOVED 
FOR A PERIOD OF 180 DAYS 
U.S. Equal Employment Opportunity Horizon/Mercy 
Commission 
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EXHIBIT- B 
• 
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hXHJAL EMPLOYMKNT OPPORTUNITY 
COMMISSION 
ljntal Office 
Newark Area Office 
1 Newark Center. 2P1 floor 
Newark, N.J. 07102-5233 
Dawn M. Hdge/ 9705 
21 S- 5"' Street, Suite 400 
Philadelphia, PA iMiOrt 
Counsel for Plaintiff ™ _ 
IN THE UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF NEW JERSEY 
EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 
Plaintiff, 
Plaintiff intervenar, 
v. 
HORIZON/MERCY HEALTH PLAN, 
an INDEPENDENT LICENSEE OF 
BLUE CROSS/BLUE SHIELD OF 
NEW JERSEY INC., 
Defendant 
r ^ w ^ i ^ j A f t J T | |"^Tr%-r\'Kji'rj f~%rp T^|l|£ tl /tfYOQ A F 
Pursuant to Rule 41(a)(l)(ii) of the Federal Rules of Civil Procedure and pursuant to 
provisions of the Consent Decree, the Plaintiff, Equal Employment Opportunity Commission 
("EEOC"), Plaintifllntcrvcnor, Alan C. Adler, M.D,,and Defendant, Horizon/Mercy (incorrectly 
identified as Horizon/Mercy Health Plan, an Independent Licensee of Blue Cross/Blue Shield of New 
CIVIL ACTION NO. 
03-cv-4402 (GEB) 
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Jersey, Inc.) ("Horizon/Mercy"), hereby agree to dismiss Civil Action 03-4402 with prejudice, each 
party to bear its own costs and attorneys' fees. Jurisdiction over this matter will be retained by the 
Court until the monetary and equitable relief provisions of the Consent Decree are satisfied. 
ATTORNEY FOR PLAINTIFF 
EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
Eric S. Dreiband 
General Counsel 
James L. Lee 
Deputy General Counsel 
Gwendolyn Young Reams 
Washington, D, 
acquelJhe H. McNair 
Regional Attorney 
Judith A. O ' B o y l e / 
Supervisory Trial Attorney 
Dawn M. Edge 
Trial Attorney 
U.S. EEOC 
Philadelphia District Office 
21 S. 5* Street, Suite 400 
Philadelphia, PA 19106 
(215)440-2828 
DAtrJ l 
ATTORNEY FOR DEFENDANT 
HORIZON/MERCY 
iston, Esq, 
/enter 
Boulevard, 13th Floor 
FA 19103 
(215)587-1000 
TE DA  
ATTORNEY FOR PLAINTIFF INTERVENOR 
£Leo€& 
Harold T. Goodman, Esq. 
1845 Walnut Street, 20th Floor 
Philadelphia, PA 19103 
DA' 
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APPROVED AND SO ORDERED: 
DATE 
LM' ^j^j j^y £/-
c — ^ — 
I^ 
T E. BROWN, U.S.D.J. 
